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Foreword 
 

Welcome to Collateral Benefits Perspective Paper III! In this paper, a collaboration between 
Collateral Benefits and We Will Lead Africa, we created space to think and hear Voices of 
African Leaders. In the face of the COVID-19 Pandemic era we are living through, we asked: 

What leadership narratives do we want more of to take Africa forward, now and for 
the future? 
 

In the 31 responses profiled here, we have found again, that the principles and ethos of We 
Will Lead Africa1 came through in these pandemic and post-pandemic times. These principles 
of everyday African and Afro-descendant leadership are: 
 

We: Collaborative and accountable leaders, taking unified action. 
Will: The leadership WILL, grit and courage to do something, anything, now and for 
the future, demonstrated through action-oriented and aspirational leadership. 
Lead: Everyday leaders, motivated by service, in every sector, including emerging 
leaders from marginalised groups. Leaders with a deep authenticity and integrity in 
their leadership. They focus on a values-driven path in their industry, even when it is 
challenging. 
Africa: A focus on a prosperous continent, where divides are bridged and leaders work 
across boundaries and borders to achieve a broader success. 
 

We see in the perspectives in this paper, that everyday leaders are filling needs and taking 
opportunities to be actors in making a difference for progress. We also hear an expressed 
hope that we, everyday African formal and informal leaders, will take up this call at scale, 
to achieve the collective, pan-African, and positive change impact we need. In addition, a 
number of sub-themes emerged in calls for progress to advance social and economic equality 
including: building African leadership capacity contextualized to the continent’s unique needs, 
mentorship, education, entrepreneurship and technology and African feminism.  
 
And the voices are clear—Africans must take the charge in building Africa’s future. 
 
As writer Aminatta Forna puts it in the article We must take back our stories and reverse the 
gaze: “The power of the story lies in the hands of the storyteller, to see oneself only ever 
reflected through the eyes of another is to view the self through a distorting lens, this is the 
shared experience of all those whose place in history has been marginalised.” 
 
Everyday African leaders on and off the continent are taking their place by raising their voices 
in words and in action. 

Read on… 

Dr. Yabome Gilpin-Jackson 
Initiator & Co-Founder: We Will Lead Africa 
Lead Editor, Collateral Benefits Perspective Paper III 
Institute for Social Innovation Fellow at Fielding Graduate University 

 
1 Gilpin-Jackson, Y. (2016). African Leadership: Now and for the Future, in Quist-Adade and Royal (Eds.), Re-engaging the 

African Diasporas: Pan-Africanism in the Age of Globalization. Cambridge Scholars 

https://www.collateralbenefits.africa/
http://wewillleadafrica.com/
https://www.theguardian.com/books/2017/feb/17/aminatta-forna-take-back-stories-african-heritage
https://www.theguardian.com/books/2017/feb/17/aminatta-forna-take-back-stories-african-heritage
https://www.amazon.com/Re-engaging-African-Diasporas-Charles-Quist-Adade/dp/1443894788
https://www.amazon.com/Re-engaging-African-Diasporas-Charles-Quist-Adade/dp/1443894788
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We:  

Collaborative and accountable leaders, taking unified action. 
 
 

1. I am because we are (“Ubuntu”)  
#Ubuntu #Umoja #Together #Humanity 

 
Nelson Muffuh (Cameroon) is an African and a global citizen. He considers and projects 
himself as a humanist working for the wellbeing of people and our planet. 

 
Who better to stand up for a misrepresented and misunderstood people and continent than 
us? After all, we are no longer powerless and can marshal our impressive intellectual, cultural, 
economic, and political clout to irreversibly transform the narrative about and fate of our 
beloved motherland. 
 
As African commentators, elites and influencers, we have certainly all experienced and been 
upset about the flawed portrayal and positioning of the continent in all circles, be it 
anthropological, historical, geopolitical, economic, cultural and otherwise. I take solace in, and 
I am encouraged by, the boundless optimism, activism, intellect, and entrepreneurial ethos of 
the millions of young, talented, and impatient Africans who are endlessly working to change 
their circumstances and that of their families, communities, regions, nations, and the 
continent.  
 
The unfolding covid-19 pandemic and its associated devastating public health and 
socioeconomic losses give us good reason to pause and adjust approaches so as to ensure the 
continent recovers better and sustainably. Initial dooms day projections are being valiantly 
countered by robust measures and encouraging leadership across the continent ensuring we 
wash hands, wear masks, adhere to physically distancing as well as test, trace and treat, and 
above all cushion the impacts on livelihoods through immediate palliatives whilst also pushing 
for more meaningful fiscal and debt relief measures.  
 
Our challenges are plentiful and non-negligible. For many embarrassing and preventable 
reasons, our people are not allowed to fully enjoy and exercise their rights. They are also not 
equitably benefitting from the fruits of their labor and riches of their continent. The potential 
of the continent’s greatest assets—its millions of youth and women—is also not yet being 
truly fulfilled and unleashed.  
 
It is now time to dig deep, come together, liberate our mindset, shirk governance 
weaknesses, appropriately deploy our resources, and work tirelessly from Dakar to Addis 
Ababa and from Tunis to Cape Town to set our people on a truly sustainable and 
transformative trajectory of competence, excellence, dignity, wellbeing and ubuntu. We 
owe this to our forebearers, ourselves, our relatives, our neighbors, our children, and our 
grandchildren. 
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2. The best solution for African problems is Africans 
#africannarrative #communitysolutions #economicdevelopment 

 
Maia T Matshikiza (South Africa) is passionate about hearing, telling and building a bold and 
proud narrative for Africa 
 
“We want things to get back the way they were when the Belgians were still here”. A village 
chief made this statement, some time ago, during a community development discussion that 
we were facilitating in central Democratic Republic of Congo. I was a junior consultant at the 
time, working in the mining industry. The chief’s response had been surprising to say the 
least—or maybe I had been naïve to think that while we may not always agree on how to 
redress the socio-economic profile of the continent, one thing we could agree on was that a 
return to colonialism could never be a solution for economic development.  
I thought better of entering into a debate about the matter—the comment had been heartfelt 
and honest, coming from a community leader who despaired about the fact that the nearest 
medical facilities, schools, and libraries were in a terrible state of disrepair, and that “no one 
with the means” had cared enough to address this problem for his community.  
 
We need more than bold plans and solutions to transform the continent. Economic 
development should be approached holistically by making room for bottom-up initiatives that 
empower the individual to address issues that are specific to his/her own 
community/environment. Have we harnessed enough of the solution-building potential that 
lies within our communities? Can we imagine an Africa where individuals are empowered to 
take a crack at solving their own problems?  
 
I get deeply encouraged when I see young Africans taking up the challenge to address 
problems that they are passionate about, taking uninhibited action to create, innovate, test, 
and build solutions that no one else could have thought of before. No one can build an African 
solution the way an African person can. I believe that if we work to enable more homegrown 
initiatives to accelerate community development (economic development in the broader 
sense), the yearning for a destructive past (i.e., Colonialism) will no longer linger. Instead, the 
hope for a future with many possibilities will increasingly become evident.  
 
 

3. The lessons of Ebi: Ancestral guidance for modern-day leadership 
#ancestry #service #leadershipprinciples 

 
Kola Karim (Nigeria) is an African entrepreneur who has started, built and nurtured several 
businesses, most notably in the oil and gas space. He can be found on many lists of movers, 
shakers and influencers in Africa and he believes in harnessing our ancestry for the Africa we 
want for the future. 
At the dawn of the fourteenth century there was what we must call, an empire—the Ife 
Empire. An empire held together not by the force of arms, but by the power of commerce, the 
belief in a common ancestry and the manifest oneness of cultural heritage. At the core of this, 
is what we Yorubas call the Ebi system. Ebi means family. At that time, the important thing 
was not the actual source or place of origin of the rulers of any given kingdom. Instead, what 
mattered most was the belief in the commonality of ancestry and sense of shared purpose.  
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Now, in these early decades of the 21st century, we are faced with a confluence of threats 
to our wellbeing that will require Africans to look back to this age of empires and embrace 
the wisdom of that time. We must channel this ancestral knowing, the spirit of commonality, 
and above all family. We must exalt leaders that embrace the principles of Ebi. This is a 
leadership guided by principles rooted in what we have in common and is bound by the lofty 
ideals of serving our people. The opportunities and challenges of the 21st century—poverty, 
healthcare, education and so on - are best tackled when our leaders act with this common 
purpose, grounded in the belief that their actions are part of a universal network effect that 
can be transformative across the whole continent. It is no coincidence that some call the 21st 
century the age of networks. And what is a network but a modern-day manifestation of the 
ancient Yoruba ethos of Ebi? 
 

4. Horizontal leadership: Going forth together  
#informaleconomy #agriculture #women, #youth 

  

Carl Manlan (Côte d'Ivoire) is a learner. He works with the #AfricaWeHave. 

 

For leadership to matter, it must transform lives. A woman in agriculture has an important 
leadership role in the value chain of socio-economic transformation. A matatu driver has an 
important role in moving informal workers, civil servants, private sector workers, and activists 
to advance the continent in which they operate.  
 
While we have been focusing on leadership at the top, I believe that the kind of leadership 
that Africa needs is horizontal leadership, where ordinary citizens value their peers’ 
contribution to the whole. In the absence of strong respect for the links that make the 
continent move forward, we tend to think of leadership as vertical, associated with the one at 
the top. While the top is important, it needs a functioning society where each one of us 
understands our role in advancing the transformation agenda. My contribution is equally 
important to the woman’s agricultural enterprise and to the matatu driver because we 
contribute to the same value chain where all links need to be strong. We need that 
understanding of shared value in what we do to advance the continent. We are as strong as 
the weakest link and that weakest link may not always be where we think it is.  
 
In the end, enabling prosperity is the value that leadership should deliver. When it does not, 
it becomes an elusive concept associated with electoral cycles. And this is the wrong 
interpretation of leadership; where leadership goes forth to die. It challenges me because that 
vertical definition is the one that allowed me to value horizontal leadership the most. It need 
not be that way. It could be about the death of the habits that hold us back. We can go 
forward, together with our differences, keeping in mind that we are all contributing with the 
Africa we have.  
 
 

5. Keeping the door open for connection 
#community #connection 

 

Korkor Cudjoe (Ghana, Scotland, South Africa) is a coach and mother to adult children. She is 
consultant at the Graca Machel Trust working on women’s economic and social advancement, 
and directing the Women Creating Wealth entrepreneurship program in South Africa. 



4 
 

  

This moment has amplified loneliness and brought to the surface the unsustainability of some 
of our societal ideas. We have been shown that we are not in control, that acquiring more 
things does not help us in the face of a pandemic, that isolation and disconnection is as 
unhealthy as the virus. This mess has been brought about by the compounding effects of many 
global dynamics and ways of being – greed, trapped on a treadmill that serves consumerism, 
maximising profit and shareholder value. We are out of touch with the natural rhythm of life 
and what is truly meaningful. The machinery that my children will inherit is broken. COVID-19 
is here to remind us of these truths. Whilst many will want to get on with business as usual, I 
hope it arrests us long enough to take this in. 
  
Across Africa, we have a deep understanding of community and a knowledge that 
contributing to each other’s lives brings out the best in us. For example, the story of the 
nuclear family has never been enough for me as an African—it has shrunk the world to make 
it manageable, but it cannot hold the expansiveness of what humanity really is. I hear people 
speak of setting boundaries, again a way of shrinking our world to find a (false) sense of control 
—this has never made sense to me. I need my sisters, aunts, my friends, my partner, parents, 
children, community. I have never closed the door on anybody, and I believe that it is this 
open and magnanimous spirit that we need more of, especially in a pandemic that is forcing 
isolation and disconnection. 
 
 

6. What Africa needs: The art of natural leadership  
#simpleleadership, #doingwhatyoucan, #impact #onepersonatatime 

 
Henrica Makulu (Zimbabwe) is a Data Analyst for Zimbabwe's leading digital tech solutions 
provider Cassava Smartech. She is also the Founder and Lead Trainer of HM Digital, a 
consulting practice offering training in digital literacy as well as data analytics skills. She is an 
ambassador for youth and female representation in STEM and served as 2019-20 Vice Curator 
of the Global Shapers Harare Hub, which is part of the Global Shapers Community, an initiative 
of the World Economic Forum. 

 
Sometimes leadership is doing something you believe in, not realising the impact it has on 
people. Doing something that comes naturally or easily to you, yet to others it means the 
world, replicating your journey for others but helping them to avoid the mistakes you made 
or giving them what you didn’t have. Africa needs more of this. It is too often in African 
leadership that we see people calling themselves leaders who do not have the interests of 
those they lead at heart.  
 
Allow me to share a personal story that taught me how simply sharing your life with someone 
can make a world of difference. In 2018, I met a first year university student who was new to 
my city. Shy and from a small town, I knew immediately she needed guidance for her new 
experience as a student in the capital city. So when I was invited to speak at an event at her 
university that gathered students to hear testimonials from young women succeeding in their 
vocations, I invited her. She came for the event and said my talk had greatly inspired her. 
Sometime later I got to interact with her more and learnt that she had financial struggles back 
home. I assisted with putting together a curriculum vitae which she had never done, and she 
managed to get a job interview. She contacted me a day before the interview in panic over 
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what she should wear or say. I took her through interview etiquette and gave her a mock 
interview over the phone. Needless to say she got the job. She has told me she does not know 
how she would manage without this support, yet for me it’s simply sharing what I would do. 
It is this type of influence Africa needs, impacting one person at a time where you are, with 
whatever you have. 
 
 

7. Change is possible yet in this lifetime... 
#africachange #africarising #africaleadership 

 
Mariam Umarji (Mozambique) is a Public Finance Expert based in Mozambique.  
 

We need a leadership that is transparent and inclusive. That gives, and does not take voice. 
That empowers and does not minimise. Leadership to represent and advance the prosperity 
of our continent for all. That brings people together and rallies them over what is 
fundamentally important. That helps overcome differences—whatever they are—and that is 
mobilised for positive change. Leadership that is not worried about being right but that is 
concerned about leaving a legacy and a path forward for future generations. A leadership that 
comes from vulnerable groups and goes back to these groups. That is able to bring change 
about—small but constructive steps toward a larger and bigger revolution. That addresses 
head-on the issues of social, financial, and economic prostitution that developing countries 
are subject to. A leadership that, despite the political economy at different levels, can engage 
with all stakeholders to advance some changes. 
 
We need leaders that are not focused on the WIN in his / her generation, but that is going 
to create stepping stones for others to come. Africa needs leadership that will recuperate the 
sentiment that it is possible and that we can do it. 
 
 

8. Leadership must be in service of life  
#Africanleadership #uprising #humanity 

 
Sarah Owusu (Ghana, Denmark, based in South Africa) is co-founder of two story-telling 
platforms, Collateral Benefits and We Will Lead Africa, that focus on documenting and sharing 
African perspectives and stories of everyday African leadership in order to shift global 
narratives. She is an award-winning organisation development practitioner and coach, and 
applies her expertise to the innovation space through the boutique consultancy, InkDot. 
 
In a previous Collateral Benefits paper, I called for a uniquely African approach to leadership 
that is grounded in the collective. In the context of continuing uncertainty and unrest, I now 
want to add some more dimension: this moment calls for humble, accountable, and 
thoughtful leadership. A leadership, at every level, that is in service of life—of human life, the 
life of the planet and beyond.  
 
By humble, I mean that we cannot continue to act as if existence revolves around humans. 
We must recognise that we are a part of interconnected ecosystems that sustain us, and in 
fact are part of us. By accountable, I wish to see an end to the impunity with which people in 
power operate, and a real conversation about the consequences of our ways of being and 

http://www.theinkdot.com/
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doing. By thoughtful, I see the need for us to match our intellect with strong ethics, to avoid 
poorly thought out action and to more deeply tune into not just what we can do, but what we 
ought to do. 
 
There are few countries in the world that are not currently suffering a crisis of leadership. 
Those that seemingly rise above the fragmented leadership landscape (in politics, business 
and beyond) are still complicit in a fragile, global system that is propelling us towards 
decreasing liberty, and civilisation and environmental collapse. Freedom House, who study 
the state of political rights and civil liberties globally, in their 2020 Freedom Report highlight 
14 consecutive years of ‘decline across the board’ across all continents, considering their 7 
main freedom indicators. Four African countries feature in the 10 ‘worst of the worst’, and 
about half of all African countries are becoming less free. It is no wonder that people are taking 
to the streets, globally, with another protest hashtag emerging weekly. We must usher in a 
new, emergent leadership - a leadership anchored in justice, human rights and the powerful 
imagination that things can be radically different going forward. This is a leadership that 
notices, honors, and supports that which is most alive in us and the world around us.  
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Will:  

The leadership WILL, grit and courage to do something, 
anything, now and for the future, demonstrated through 
action-oriented and aspirational leadership. 
 
 

9. Families and households: The cornerstone of inclusive leadership 
#inclusivedevelopment #Africanfamilies #Africanhouseholds #diversity 

 
Susana Edjang (Equatorial Guinea and Spain) has 15+ years of experience in international 
development. She is co-founding member of Afroinnova, an African diaspora innovation 
platform, member of the Council of the UK’s Royal African Society, and co-founder and co-
editor of Collateral Benefits. 
 
Once again, responses to COVID-19 and its aftershocks are relying on the resilience and 
strength of African and Afro-descendant families and households. Across their full spectrum 
of structures and complexities, families and households, those in which we are born and those 
which we choose, are the most fundamental units for the sustainable transformation of our 
societies, and for collective leadership. They shape our behavior, our values and the quality of 
our engagement with other human beings and the natural environment around us. They are 
reflected in our work in the formal and informal sectors, and thus in our ability to contribute 
to the Africa We Want.  
 
In Africa, one in four households are headed by women. Female-headed households, despite 
their resilience and entrepreneurial prowess, tend to be more vulnerable than male-headed 
ones, especially during this pandemic. This pattern resonates across the African diaspora. 
Studies show that across Latin America and the United States black female-headed 
households fared worse than other groups and are constantly left behind in most economic 
recovery plans. A resilient family or household is one where leadership and responsibilities 
can be shared and collective action can be nourished, especially in times of crisis. But these 
efforts must be complemented by those of government institutions, private sector, and civil 
society organisations through policies and investment opportunities that guarantee social 
protection and financial inclusion to boost resilience.  
 
Monde Makiwane and Chammah J Kaunda’s paper Families and Inclusive Societies in Africa 
calls for involving families in the design of policies to build inclusive societies, in line with the 
Sustainable Development Goals, so that policy makers can capture modern and traditional 
family values, and transform societies from the grassroots. Let us join this call so that the 
resilience of African and Afro-descendant families and households can be celebrated 
through their meaningful engagement in policy processes and inclusion in COVID-19 
economic recovery plans. 
 
 

  

https://blogs.worldbank.org/africacan/poverty-is-falling-faster-for-female-headed-households-in-africa#:~:text=Nearly%20one%20in%20four%20households,be%20headed%20by%20a%20woman.
https://cenfri.org/articles/effects-of-covid19-lockdown-on-livelihoods-of-female-headed-households/
https://cenfri.org/articles/effects-of-covid19-lockdown-on-livelihoods-of-female-headed-households/
https://cenfri.org/articles/effects-of-covid19-lockdown-on-livelihoods-of-female-headed-households/
https://www.worldbank.org/en/region/lac/brief/afro-descendants-in-latin-america
https://nwlc.org/press-releases/in-2019-number-of-uninsured-women-spiked-to-10-million-being-a-woman-still-raised-the-odds-of-being-poor-in-america-and-the-wage-gap-for-black-women-and-latinas-closed-by-one-penny/
https://www.un.org/development/desa/family/wp-content/uploads/sites/23/2018/05/3.pdf
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10.  Crossing the threshold 
#Grit #WeAretheOnes #Perseverance #CrossingTheJordan 

 
Dr. Yabome Gilpin-Jackson (Sierra Leone, Canada) is a dreamer, doer and storyteller, 
committed to imaging and leading the futures we want through award-winning human and 
organisation development scholarship and practice. She is co-founder of We Will Lead Africa, 
editor at Collateral Benefits and can often be found speaking, writing and curating African 
identity, leadership and belonging stories. 
 

The Irish Philosopher John O’Donohue said “a threshold is not a simple boundary; it is a 
frontier that divides two different territories, rhythms, and atmospheres.” Our continent is on 
the cusp of a threshold. We are shifting from a continent that has endured extraction of its 
people and resources, to one that is poised to lead the world. We have the youngest 
population, growing economies, an awakened consciousness to the politics and policies of a 
world system that threatens our progress and are experimenting and leapfrogging with mobile 
technologies and innovation. In the present moment of 2020/2021, we have also weathered 
the storm of COVID-19 pandemic better than expected. As the rest of the world locks down 
and focuses on nationalistic agendas and makes it clear that African immigrants (see here and 
here) and peoples of African descent are not welcome (see Africa Reacts to #blacklivesmatter), 
perhaps the moment has arrived to make our crossing. As O’Donohue would say… “it’s time 
to cross…”  
 
This is not an easy crossing, because the pandemic is also threatening the beacons of 
economic growth for the continent which is now projected to go into a recession for the first 
time in 25 years. We need leaders, formal and informal, to break the real and perceived 
shackles of corruption on the continent and remove barriers to collaboration and 
investment. Shall we finally link head, hearts and hands and our vast resources, with a focus 
on our regional and continental advancement and lead the way? Shall we find the grit and 
courage to reverse our dependence on foreign agents and corporations to work for a more 
prosperous Africa? As Winne Byanyima reminds us: "Inequality & extreme poverty are not 
inevitable. Africa is ready to rise. Our largest, best-educated generation ever is coming of age 
ready to power Africa’s progress." The road ahead may seem daunting, but it is one we must 
travel to take ownership of our narratives and the future of Africa and the world. And it starts 
with every single one of us leading from where we are. 
 
  

https://www.ey.com/en_gl/tax/why-africa-is-becoming-a-bigger-player-in-the-global-economy
https://www.ey.com/en_gl/tax/why-africa-is-becoming-a-bigger-player-in-the-global-economy
https://www.forbes.com/sites/miriamtuerk/2020/06/09/africa-is-the-next-frontier-for-the-internet/?sh=128f8fe14900
https://www.forbes.com/sites/miriamtuerk/2020/06/09/africa-is-the-next-frontier-for-the-internet/?sh=128f8fe14900
https://www.washingtonpost.com/opinions/2020/09/22/africa-has-defied-covid-19-nightmare-scenarios-we-shouldnt-be-surprised/
https://qz.com/africa/1885398/us-ice-deporting-africans-even-with-closed-borders-due-to-covid/
https://www.thenewhumanitarian.org/news-feature/2020/07/28/Nigeria-migrants-return-Europe
https://www.csis.org/analysis/africa-reacts-george-floyds-death-and-us-protests
https://www.worldbank.org/en/region/afr/overview
https://www.worldbank.org/en/region/afr/overview
https://www.transparency.org/en/cpi
https://www.transparency.org/en/cpi
https://twitter.com/Oxfam/status/1168843776091205632
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Lead:  

Everyday leaders, motivated by service, in every sector, 
including emerging leaders from marginalised groups. 
Leaders with a deep authenticity and integrity. They focus on 
a values-driven path in their industry, even if it is challenging. 
 
 

Education 
 

11. Our best legacy is education  
(a version of this perspective was first published in New African) 
#education #legacy #equalizer #future 

 

María del Mar Bonkanka Tabares (Equatorial Guinea, Spain) is an economist, working as a 
Consultant and Advisor. She was born in Malabo (Equatorial Guinea) and raised in Spain. Seven 
years ago, she returned to Equatorial Guinea where she has worked in various advisory 
positions, including a stint as a Secretary of State, at the Ministry of Finance, Economy and 
Planning. 
 

I have been lucky to be born into a family where values, education, the understanding of the 
value for equal opportunities, and the necessary effort behind it, have always been 
accentuated. My parents had it crystal clear that the best inheritance they could leave us with 
was a good education. The luck I had was special when I was growing up and it is probably 
more special now, in a world with increased inequalities.  
 
Despite the progress on education across Africa over the last two decades towards improving 
results in universal access, across genders, to primary education, we could do better on 
improving completion rates and the quality of education. COVID-19 has exacerbated the 
barriers to access to a complete education for many children and youth, especially girls. 
Schools had to close and that means, in Africa, according to World Bank data, that over 250 
million children were out of school.  
 
Education and continuity of education and learning—whether you are a farmer, a teacher, 
a programmer, or a cook—are essential factors for the improvement of productivity and 
competitiveness of an economy. Education is also about the personal ability to adapt to the 
impact of changes in our economies, including those due to climate change. Education is the 
biggest equalizer in a society. Thus, we must do what we can to neutralize the negative impact 
of the interruption in the provision of education or a deep deterioration of its quality during 
the pandemic.  
 
Unfortunately, the advances needed in education are not receiving the same visibility and 
investments as other sectors. In some cases, African governments have opted to reduce the 
education budget, when it is crucial to understanding what is happening around us and 
developing the social and emotional abilities of the future citizens of the continent. If we 

https://newafricanmagazine.com/25061/
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choose not to invest in education, we pose a great threat to achieving national development 
plans and the Africa We Want. Any national, regional, or continental plan depends on 
education. Thus, we must think and invest in the education that we need, so that we can 
become who we need to be and are better able to harness our destinies to achieve what we 
must achieve. 
 
 

12. Meeting the education needs of adolescent girls  
#Education #AfricanFeminism #AfricanGirls #AfricanWomen  

 

Audrey Mugeni M (Kenya) is a feminist and Program Lead for the Young Changemakers 
Program at Akili Dada, a program working with adolescent girls in Secondary Schools.  
 
The COVID-19 pandemic has led to the biggest education crisis that the world has ever 
experienced. Worldwide, more than a billion learners are out of school and 143 countries have 
closed learning institutions. In Kenya, 15.2 million learners have been affected by these 
disruptions and 1.6 million of these are adolescent girls. The country has switched to online 
classes with schools offering Zoom, WhatsApp, and Google Meet classes. In rural and informal 
settlements, some students have been accessing learning through national radios and 
broadcast channels on TV. But 80% of scholars shared concerns about their inability to access 
the learning sessions provided online or through radio and TV.   
 
Akili Dada is a leadership incubator that, through the Young Changemakers Program, works 
with under-served adolescent girls aged 13 to 25, to ensure they are protected and continue 
learning. Since the onset of the pandemic, the girls have been engaged in weekly mentoring 
sessions via WhatsApp and bi-weekly check ins, responding to the needs expressed by the 
girls. We have also provided 50 radios to families to ensure their access to learning continues. 
All of the young women and girls that we support come from undeserved backgrounds and 
many of their parents work as casual labourers who have lost their jobs or been forced to 
close their businesses. We have been supplying care packages that were distributed to 50 
families and proved to be essential, as they enable families to focus on meeting other needs. 
Included in the packs is information detailing how COVID-19 spreads and recommended ways 
of protecting oneself, information on protection and reporting on gender-based violence and 
information to connect young women and girls with psychosocial counsellors who provide 
sessions where needed.  
 
In my opinion the leadership necessary to serve underserved and marginalized backgrounds 
across Africa is leadership that is more intentional. It will be refreshing to see Kenyan leaders 
who are elected and actually serve as promised. Enough research has been done and people 
have spoken. Intentional leaders will lead with intent serving the underserved and 
marginalized just as they serve themselves. 
 
 

13. Learning and education must go digital 
#education #technology 

 

Dorothy Okatch (Uganda, Botswana) is a social worker by profession currently planning to 
enrol for her PhD. She has an avid passion for advocacy and communications. She has been 

https://kenyaconnection.org/the-impact-of-covid-19-on-education-in-kenya/
https://www.popcouncil.org/uploads/pdfs/PGY09_AdolWkshopNairobi_SituationKenya.pdf
https://allafrica.com/stories/202005180774.html
https://allafrica.com/stories/202005180774.html
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instrumental in coordinating campaigns in various countries to bring about awareness and 
empowerment of youth. 
 
In Botswana, 900,000 children, as stated by the Assistant Minister of Education in a webinar, 
were impacted by the school closures that were instituted in the nationwide lockdown in April 
2020. Since then, the Government has taken strides to improve health and safety measures 
in schools. Classroom sizes have been reduced to ensure that social distancing measures are 
being practiced; a reduction from about 45 students per class to 25 – 30. This presented an 
opportunity for more teachers to be hired reducing the number of unemployed educators 
who had previously been unable to secure employment. Additionally, temporary classrooms, 
new ablution blocks, and hand washing stations were built in schools.  
 
Organisations that had previously integrated technology in their work had an upper hand 
when the lockdown was instituted. One such organisation is Young 1ove Organisation, where 
I am the Advocacy and Communications Manager—they remained committed to reaching 
students with content based on their normal programming, but on platforms that are 
accessible to many, using simple text messages and phone calls. Over 10,000 households were 
reached in the month of lockdown. During an emergency, it takes a brave type of leadership 
to swiftly evaluate, innovate, and evolve their programs to ensure that they continue to 
impact beneficiaries positively. The leadership at Young 1ove Organisation identified a niche 
and used it to reduce the education fallouts of the pandemic—a feat that reduced innumeracy 
by 52%. Read about our COVID-19 response and results here. 
 
Going forward, the gains in terms of improving hygiene and reducing student to teacher 
ratios should be maintained, a move that leadership needs to ensure happens. Solutions to 
learning during a pandemic oftentimes do not need to be complicated or expensive. Simple, 
targeted, cost effective programs are what are required to keep children connected with 
schoolwork and to engage parents in the process. A shift in mindset when approaching 
education, will allow us to use technology and innovation to benefit school children across the 
country. 
 
 

14. A new approach to learning and thriving 
#education #specialneeds  

 
Toks Bakare (Nigeria) is a behaviour analyst with over 14 years experience working with 
children with developmental disorders like autism spectrum disorders. As principal consultant 
and founder of asktoks.com, she is contributing to national advocacy efforts on autism 
addressing the need for high quality treatment services for individuals with autism spectrum 
disorders and other developmental disorders across Africa. 
 

The COVID-19 pandemic must be seen as an opportunity to repair exclusion in the education 
sector, finding ways to reach the hundreds of million children that have been left out of 
education across African countries. I put myself in an imaginary, much-needed role as Minister 
of Child Learning and Thriving and ask myself: how do we ensure that African children 
everywhere continue to learn? 
 

https://www.young1ove.org/covid-19response
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Firstly, rather than getting children into a school, we must bring learning to each child where 
they are. We can learn from organisations that manage this in situations of conflict and 
humanitarian emergency. COVID-19 can set a new precedent for how we nurture learning, 
beyond crises. Secondly, children with special needs require tailored support to avoid losing 
skills they’ve acquired. For example, a child who has spent 8 years learning his first words 
could quickly lose language if attention is not sustained.  
 
In addition, we must look ahead with a futurist lens to the skills that these children will need 
in the not-so-distant future. With the pandemic, the definition of social interactions is 
changing: new rules about personal space, physical contact, how we show affection and 
familiarity, the heightened need for emotional intelligence. For children with autism or other 
developmental challenges, these are often the hardest skills to retain. And in a world where 
facial expressions are hidden behind masks, and verbal and non-verbal cues (intonation, 
choice of words, gestures) are distorted through digital channels, children will need to become 
experts in these new ways of communicating.   
 
Such a significant shift in communication impacts language development and throws a 
spanner in the meaning of special education. With that in mind, I am rethinking what social 
and emotional development looks like in the pandemic context. All the rigid assessment tools 
and behavioural checklists that we work with in childhood development may quickly become 
obsolete as social dynamics shift. We need leadership that is willing to innovate and rethink 
education radically; we need to leverage technology and make it accessible across the board 
and we need to remain highly adaptable to the reality that children must now learn to 
navigate. 
 
 

15. We need clarity, motivation and innovation for Africa’s future 
#clarity #motivation #innovation 

 

Memuna Williams (Sierra Leone, South Africa, Canada, USA) is a global citizen and doctoral 
candidate at the University of Liverpool's DBA program. She is a professional translator and 
entrepreneur—Founder and CEO of certified women’s business enterprise Avantgarde 
Translations, Inc. She is a member of the Alpha Kappa Alpha Sorority and a newly minted 
gardener as a result of the pandemic. 
 

Last year, I read The Medici Effect, on the idea of intersectionality and innovation, after setting 
a goal of reading 60 books. My personal reading goal intersected with one from the work I do 
as Interim Head of Student Selection at African Leadership Academy (ALA). The reading goal 
led me to the discovery of Walter Isaacson’s The Innovators, right when I faced the question 
of how to further advance ALA’s mission, of finding promising, high potential young people to 
work together to drive and manage massive, lasting change for Africa, by zeroing in on the 
single most important predictor of future successful collaboration for a current ALA student.  

The Innovators describes pioneers like Ada Lovelace, Alan Turing, and Steve Jobs, who 
collaborated with contemporaries and over time brought the world into the digital age. These 
innovators were intellectuals who received intensive training early or pursued education to 
the highest levels. They wanted to solve problems, had initiative, and sought opportunities 
that enabled them to pursue their interests. They were undeterred by failure. They envisioned 
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things that others had not or thought differently about how ventures could become 
successful.  

Bill Gates is among the innovators featured in Isaacson’s book. He is also one of the 
archetypes, along with Nelson Mandela and Wangari Maathai, of the next generation of 
leader that ALA wants to raise. Ten plus years into its existence, ALA has already graduated 
some young leaders who show early signs of having the same potential for impact as the 
technology innovators and the ALA role models.  
 
The view I am forming from The Innovators and the accomplishments of recent ALA 
graduates is that the indicator ALA should be selecting for is that of being an innovator.  
Today, with science, knowledge and reality in doubt, social scientists like me can work to turn 
such views into the type of taken-for-granted knowledge that goal setting is today. In that 
way, places like ALA that are developing leaders can, with greater clarity, set motivating, 
knowledge-based goals to further improve outcomes for Africa’s future.  
 
 

African Feminism 
 

16. Women’s leadership advances peace and security 
#peace #security #UnitedNations 

 
Amanda M. Makosso (Congo) holds a Master’s degree in Political Science (with a focus on 
multilateral diplomacy and international relations) from Simon Fraser University. She is the co-
editor of RE/GENERATION: Perspectives on COVID-19 from the African Continent and co-
author of DECODED published by the Canadian Association for Security and Intelligence Studies 
(CASIS) Vancouver. 
 
Among the many things that made 2020 unique, it was a crucial year for women activists, 
peace-builders and advocates of human rights. It marked the 20th anniversary of the landmark 
UN Security Council Resolution 1325 on Women, Peace and Security (WPS). Resolution 1325 
reaffirms women’s critical role in the prevention, management, and resolution of conflict, as 
well as peace building efforts and peacekeeping operations. Furthermore, the WPS agenda 
seeks to protect women and girls from gender-based violence, including sexual violence in 
conflict and post-crisis situations. As such, the resolution urges actors to incorporate gender 
perspectives in peace and security efforts. Therefore, the WPS agenda seems more relevant 
than ever given the multifaceted security dimensions of the COVID-19 pandemic.  
  
Although the COVID-19 pandemic seems to exacerbate pre-existing weaknesses such as 
gender inequality in Africa, peace builders and women-led organisations have shown 
exemplary leadership in these times. In outreach roles, they are educating their communities 
on COVID-19 prevention measures, providing support to men, women, and children, 
addressing misinformation, and standing up against the rise in sexual and gender-based 
violence. In advisor roles, women-led organisations working on peace, security, and 
development are playing a crucial role in developing policies, courses, workshops, and public 
health messages that consider a gender-responsive approach. Women’s civil organisations are 
using virtual platforms to bring together diverse groups of women and foster an inclusive 
dialogue on issues related to women’s economic empowerment, food insecurity, healthcare, 
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and education. These key topics remain essential in the framework of the post-pandemic 
recovery in Africa.  
 
As we celebrate the 20th anniversary of resolution 1325 and women’s leadership in general 
around the world and in Africa in particular, it is also an opportunity to ensure that institutions 
and national governments are consistently strengthening and promoting African women’s 
participation and leadership in decision-making processes. As the Secretary-General of the 
United Nations, Antonio Guterres, suggests: “we must consistently support the local women’s 
groups that negotiate humanitarian access and support community resilience; learn from 
them and build peace from the ground up.” 
 
 

17. The pandemic impact on African women 
#leadership #empowerment #livelihoods #economicequality 

 
Adeline Sede Kamga (Cameroon) is the Founder and CEO of FabAfriq Media Group, a creative 
and innovative communications agency with offices in Cameroon and the United Kingdom.  
 
The pandemic arrived at a moment when prospects for many African countries were 
promising. Many African countries were on track to continue economic growth and important 
gains were being seen in poverty reduction and health indicators. Technology and innovation 
were being increasingly embraced across the continent, with young Africans acting as early 
adopters of new platforms such as mobile money and other financial technologies. The 
pandemic is a threat to this positive trajectory, and we must allocate resources to save not 
only communities, but also the socio-economic ecosystem as a whole.  
 
We have passed the stage of panic and fright and must continue to move away from this cycle 
to approach pandemics differently. Emerging evidence on the impact shows that women’s 
economic and productive lives have been affected disproportionately, and differently from 
men. Across the globe and Africa specifically, women earn less, save less, hold less secure jobs, 
and are more likely to be employed in the informal sector. This is compounded by multiple or 
intersecting inequalities, such as ethnicity, socioeconomic status, disability, age, race, 
geographic location, and sexual orientation. Women have less access to social protection and 
many live in single-parent households.  
 
We must prepare women to overcome these challenges ensuring they gain dignified 
employment, leadership roles, and permanent seats at the tables where decisions are being 
made and access is being determined. Since 2016, I have focused on equipping women in the 
corporate world through a pan-African leadership program to inspire and empower young 
women through training and mentoring. With the outbreak of COVID-19, my team and I 
launched webinars and online discussions with high-profile women on different topics such as 
the job search, sexual harassment in the workplace, and handling stress and depression. We 
need African governments to take serious measures to curb the impacts of the pandemic on 
women, drive transformative change towards equality and expand the reach of social 
assistance programmes for women, such as cash transfers and social pensions. The future 
could be devastating, unless we act with extraordinary speed and agility to put women at the 
center of the recovery. 
 

https://www.un.org/peacebuilding/news/security-council-open-debate-women-peace-and-security
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18. Feminism:  A must for African women 
#Feminism #AfricanFeminism #GenderEquity 

 
Dr Claudine Hingston (Sierra Leone, South Africa) is an academic, a gender activist, feminist, 
researcher and a humanitarian. She is passionate about advocating for female empowerment 
and the rights of women. 
 
“How can you say that you are an African woman and yet call yourself a feminist?”  This 
question asked by a friend (an African woman) provoked my thoughts about feminism in 
Africa. Admitting that one is a feminist usually elicits varied verbal and non-verbal response 
within the African context. The most common response, however, is the assumption that one 
is un-African and in danger of losing one’s African identity. The term ‘feminism’ apparently 
conjures up negative images of disconnection from the African identity.   
 
Feminism is however not a new concept within the African continent and African women have 
been involved in the feminist struggle over the years. Some early proponents of feminism 
within the African continent are Adelaide Casely-Hayford (Sierra Leonean), Huda Sharaawi 
(Egyptian), Wambui Otieno (Kenyan) and Albertina Sisulu (South African). Despite this 
engagement with feminism by these women and others, the term continues to be viewed as 
un-African and given negative connotations. Efforts by African feminists to initiate and 
promote an ‘African feminism’ that is grounded within the African context have not helped 
much in endearing the concept of feminism to many on the continent as it continues to be 
treated with suspicion and viewed as a foreign concept.  
 
The negative perception of feminism within Africa does not augur well for African women, as 
feminism is what will ultimately offer freedom from discrimination, violence, and abuse. There 
is therefore a need for African women to move away from negative constructions of feminism 
and participate in the feminist struggle. Attention should be focused on the positive objectives 
of feminism for African women. African women should unite under feminism and use it as an 
effective force against patriarchal dominance and beliefs, and as a tool for achieving gender 
equity.   
 
 

19. Lifting each other up 
#mentorship #elders #intergenerational 

 
Marina Diboma (Cameroon, Holland) is the Deputy Managing Director of the Netherlands-
African Business Council where her focus is establishing and strengthening both South-South 
and North-South cooperation through trade, investment and development. Her passion is 
building bridges between people and organisations. 
  

I am often contacted by younger people wanting to be mentored or looking for guidance in 
their career. I firmly believe, that it is our responsibility to provide this support to the next 
generation. But when I look around, I don’t see many mentors, certainly not ones that look 
like me. In leadership spaces with so little representation of black women and African women, 
I think it is critical that the support of those who have gone before is felt loud and clear. In my 
field of work I am always the exception in the room, and I have felt that I navigate that 
challenge with little support from my “Elders.” Of the African women with vast experience 

http://www.jstor.org/discover/10.2307/274883?uid=3738032&uid=2&uid=4&sid=21102423165661
http://en.wikipedia.org/wiki/Hoda_Shaarawi
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and authority in their fields, I see few sharing the details of how they got where they are. 
On the surface they look effortless and their journey seems straightforward. But I can attest 
that there must have been pain, disappointment and struggles along the way. When will we 
begin to share the real stories? Work-life balance, painful decisions, learning moments, doors 
shut and doors opened and how. 
  
My own experience is that I keep struggling, falling down, and getting back up—and I am 
committed to ensuring that the next young, African woman does not have to go through the 
same hurdles or that they will be equipped to go faster than I have. It would be easy to isolate 
ourselves once we’ve made it, or to think that young people need to go the hard and slow 
route too because we had to. But we must resist this urge. Make firm commitments to share 
our wisdom unconditionally to create a generation of Elders who are accessible, honest and 
open. 
 
 

Mentorship 
 

20. Young Africans must claim leadership  
#YoungAfricanLeaders #AfCFTA #EducationalOpportunity #AYTP 

 
Teddy Warria (Kenya) is the author of 'Son of the Nile', an African entrepreneur, and youth 
advocate. He co-owns Africa's Talking Ltd and Focus Mobile Ltd and supports access to 
educational opportunity for young minds worldwide. He is a Champion for Africa 2.0, a pan-
African civil society organisation working towards an inspiring and prosperous Africa. 
 
I recently co-authored the Very Reverend Desmond Tutu's Africa Leadership Institute (AFLI) 
Report - An Abundance of Young African Leaders But No Seat At The Table, which was 
supported by the Ford Foundation. I realised that a lot of young African leaders do not have 
access to information at the right time to plan for their educational and leadership journeys. 
I am committed to solving that by creating platforms, virtual or physical, to bring together 
young African leaders so that they can unleash their potential and claim their space at home 
and in the African Diaspora. 
 
I credit my early exposure to the Sponsors for Educational Opportunity (SEO-USA.ORG) Career 
Program for increasing my confidence to start commercial and social ventures at an early age 
with the requisite skills, knowledge, and global connections. As an intern at SEO, I had the 
opportunity to be chosen to work with the Founder, the legendary Michael Osheowitz (also 
known as Michael "O" on the streets of New York City) and I enjoyed his one-on-one 
mentorship for 10 weeks, together with my boss, the inimitable Helen Dorado-Alessi, and my 
coach and incredible guide to New York City, Tonya L. Gayle. They taught me how to work a 
room, ask questions of executives, and master New York ways, including the subway system. 
It is time that Africa creates more platforms like this to enable young African leaders to 
experience this one-on-one, high quality training, before age 25.  
 
The school system in Africa takes too long, and by the time students are out of university, they 
are a bit older and other priorities creep in. I continue to pass on my knowledge daily to 
students of Strathmore University Business School (SBS) through the nascent Africa Young 
Trade Professionals Program (AYTP) co-lead by Diana Owuor, Favour Rakeli, and Ezra Yego, to 

https://alinstitute.org/images/downloads/AFLILeadershipReport2018.pdf
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facilitate implementation of the Africa Continental Free Trade Area (AfCFTA). These young 
stars are beginning to claim their space. The young African leaders I work with are reassuring 
me that we can build an inspiring and prosperous Africa in our lifetime. Lead on. 
 
 

21. Strategically mentoring future leaders for Africa’s success 
#YouthMentorship, #LeadershipDevelopment #Success #Valuesbasedleadership 

 
Rev Dr. Julius Weche (Kenya) is Founder & CEO of Akad Education Group—Africa, a capacity 
building, Social Enterprise organisation providing mentorship and value-based leadership 
training to youth for academic & career success. Rev Weche is ordained by the Anglican Church 
of Kenya for Education Leadership work. Rev Weche’s successful, exemplary students are 
regularly applauded in Kenyan and international media, press, radio, and TV, as examples of 
entrepreneurial and social success. As a result, Rev Weche has been invited as a speaker-
panelist to Harvard Business School (HBS), Massachusetts Institute of Technology (MIT) and 
HEC MBA Paris, France.  
 
The collaborative leadership needed in Africa should center on raising youth leaders owning 
their future. We need youth whose paradigms, beliefs and values are intentionally molded 
on delivering an Africa beyond that inherited from us; corrupt, mismanaged and with poor 
leadership as the norm. Mentored youth will lead across all sectors and industries, including 
politics. We need homegrown leaders who urgently advance Africa’s most pressing challenges 
and opportunities for collaborative and empowered solutions. We need to prepare youth 
through learning from the best case studies locally and overseas—youth, who are ready, 
willing and able to think global and act local in their home countries, cities, villages and 
families.  
 
The grit and courage required in these everyday African leaders can be inculcated through 
mentorship in their formative years. AKAD Africa has for 10 years, been successful working 
with Upper Primary School youth, ages 10 to high school and college aged young adults at 21 
years old. We have witnessed the impacts of having graduates from top universities like 
Harvard University engaging in societies, communities, and families to break systemic barriers 
that continuously prevent progress across Africa. We ensure appropriate mentored support. 
For example, youth in political leadership are mentored by 2013 Presidential Aspirant, Hon 
Martha Karua of the Narc Kenya party. This is how everyday leadership will provide services 
required to the most vulnerable, underprivileged, and underserved.  
 
Take for example, Yuri Coret. At age 18, Yuri was mentored after high school, in his gap year. 
Yuri has offered water solutions to the poorest and most marginalised youth in Nairobi slum 
schools resulting in 3,500 students enjoying clean water in Nairobi’s two biggest slums—
Mathare and Kawangware (see details here). Yuri is successfully addressing socioeconomic 
and educational divides and has strategically healed, bridged and transcended barriers for a 
real, prosperous future.  Soon he will achieve his 10,000 students target and has been 
admitted on full scholarship to the African Leadership University (ALU) Mauritius in 2021.  

 

  

https://akadeducationafrica.com/Yuri-Coret-2020.php
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22. Inspire the next generation of African leaders 
#RealizingtheKenyanDream #Dongruokdala #RealizingtheDream #LEADINAfrica 

 
Daniel Juma Omondi (Kenya) is a father, husband, peacebuilder, politician, diplomat, political 
analyst & writer, currently serving as the Executive Director of the Kenyan Chapter of the 
Global Peace Foundation, a US peace nonprofit incorporated in the United States of America.  
Daniel believes in a life to inspire the next generation of African leaders through exemplary 
servant leadership rooted in Principles and Values. 
 
I consider myself lucky to have been born in Africa, the continent with the youngest 
population and immense potential and possibilities.  What Africa lacks, is proper leadership 
that can take advantage of both the human and natural resources to make the continent 
competitive in global affairs. It is sad that current and past African leaders have been reluctant 
to mentor young leaders who can learn and take over from them. I think we need to follow 
the example of President Barack Obama who established the Mandela Washington Fellowship 
also known as YALI to mentor young African leaders. I believe that Africa's greatest resource 
is its young population, the youth bulge, which should not be considered a burden, but a 
very important resource. This is why I am getting together with other pan-African leaders to 
champion LEADIN Africa, an initiative by African professionals who believe that African leaders 
have a moral responsibility to mentor their successors and that the responsibility of 
mentorship should not be delegated to foreign initiatives alone. 
 
I am also highly influenced by lessons from the East and believe that South Korea offers 
practical lessons in development that can help uplift African economies. I am a champion of 
‘Realizing the Kenyan Dream” and South Korea’s development model, also known as the New 
Village movement, that seeks to transform rural communities through the Saemul Undong 
philosophy. I am passionate about good governance and the need to transform education. 
There is a significant mismatch between academic curriculum and the skills and training that 
employers look for in job candidates. To bridge this gap, private sector initiatives are needed 
to make education more relevant in the 21st century by integrating character and creativity 
into all aspects of school culture and shifting focus from pure academics to the holistic 
development of the child. This intervention puts emphasis on a school culture that nurtures 
disciplined and accountable students to acquire the mind-sets of entrepreneurs and 
innovators who end up graduating as job creators rather than job seekers. 
 
 

Entrepreneurship 
 

23. The critical role of communities of support 
#communityleadership #mentoring #support 

 

Caroline Diana Njama (Kenya, Rwanda, Uganda) is a health stylist and environmentalist. 
Passionate about Marcus Garvey’s ideologies towards creating a united front of pan-
Africanism. I am an organic farmer and social entrepreneur, passionate about mentoring the 
young, innovative policy thinkers and entrepreneurs in Africa. 
 
iHub is an innovation hub and hacker space, and one of the most dynamic communities in the 
world. There, I am one of 24 business leaders and professional elders selected for the Mowgli 
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Mentoring Program as a Mentor Peer. This role is aimed at driving the personal and 
professional development of innovators and entrepreneurs in Nairobi and Kisumu. The 
program seeks to strengthen the economic development of small and medium sized 
enterprises (SMEs) in Kenya, through 360-degree mentoring by pioneers from across the 
entrepreneurial ecosystem. We see mentoring as a key enabler for developing the country’s 
human capital. Beyond this, we want to equip entrepreneurs to develop profitable businesses 
that will contribute to sustainable and inclusive socio-economic development in their 
communities.  
 
The program counts on the support of Argidius Foundation, who have an impact goal of 
developing 10,000 active mentors to serve 50,000 beneficiaries by 2030 (across a number of 
African countries). These types of multi-dimensional communities of support are key for 
young people, and especially women who face even more challenges in their entrepreneurial 
ventures. In addition, the Imarisha (meaning strengthen in Swahili) Mentoring Program—the 
Kenyan chapter of Mowgli—we bring an impact toolkit to those that we support, focused on 
sparking the pan-African spirit of resilience and an ubuntu model of performance, which is 
based on the historical African governance of always being your brother's keeper and a strong 
community ethos. 
 
In the context of COVID-19, these types of structured support mechanisms are even more 
critical. I work with the Youth Empowerment and Personal Security Association (YEPSA) in 
Nairobi as the Organizing Secretary, implementing programs that “pay it forward”. For 
example, we run monthly safe spaces and workshops in Kibra (a slum in Nairobi) for young 
women and girls to learn about menstrual hygiene and to hand out menstrual pads. These 
sessions have also acted as a place for these women to share their challenges, access support 
and build community.  
 
 

24. Technical leadership drives growth and prosperity 
#techinafrica #techinnovation #techskills 

 
Shiyghan Emmanuel Navti (Cameroon) is a versatile cloud technology executive, entrepreneur 
and educator with more than 20 years of global experience building, leading and training sales, 
marketing, business development and technical teams. In the last 12 months, he has delivered 
Google Cloud training to over 1500 Google engineers, partners and clients across more than 
20 countries. 
 
As an African, I have been blessed with the opportunity to travel the world as a technology 
expert with the platform to educate technology professionals across the world. Throughout 
my journey across numerous countries in Europe, the USA, Mexico, Australia, Singapore, Israel 
and many others, I have been encouraged by the fact that while these counties may appear 
to be more industrialized, cloud technology adoption is at an early stage. Cloud technology 
democratizes access to information technology, enabling more cost-effective access to 
computing resources over the network, at a scale previously unimaginable. It is in my view, 
the key to unlocking the intellectual capacity of Africa's youth, an opportunity to break away 
from the constraints of the business models of the past. It is therefore no surprise that the 
leading global companies of the world such as Google, Facebook, IBM, Twitter, Microsoft were 
founded, or are currently being led by, Engineers.  
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Consider that as an African, I have over the last 12 months trained over 1500 professionals 
across the world. It breaks my heart to say that of this number, less than 2% of the audience 
was based in Africa or working for African based companies. Leadership is about 
empowering and providing the skills needed by Africa's youth to be competitive in the next 
industrial revolution, which is already with us today. 
 
 

25. Surviving COVID-19 by mixing business and art 
#entrepreneurship #creativity #collaboration 

 

Iria Marina (Mozambique) is a designer, photographer, filmmaker and entrepreneur. She uses 
her multi-talents to observe human and environmental behaviour, documenting through 
photography, raising awareness through film, and creating through conscious fashion. 
 

Here are the gains: more people are buying local, with international imports disrupted or now 
prohibitively expensive; with no access to fast fashion, people are turning to hidden-gem 
tailors and seamstresses to find creative ways to stay looking fresh; instead of discarding and 
replacing, we are renovating things and finding neighborhood carpenters to repurpose our 
existing furniture and interiors. Local, tailored, sustainable—a new way of life is emerging. For 
entrepreneurs and their businesses, it is of course a challenging time, but there are 
opportunities too if we manage to pivot our businesses.  
 
When COVID19 started, we went into fight or flight mode, and as a startup with employees 
that I so deeply care about, closing the company was just not an option. We continued working 
by beginning to produce textile face masks. And as we gained confidence, we started to 
innovate and create with the modest, but life-saving face mask at the core.  
 
As artists and entrepreneurs, I have experienced that we became bolder and fearless – 
thriving through the depressing situation. From this many collaborations arose. One of these 
was our project with the artist Celso Yok Chan aka Maqueleva. With his artistry embroidered 
on our masks, we were able to stay both financially afloat and creatively alive. And best of all, 
proceeds from these masks are going to two charities focused on supporting people living 
with sickle cell disease (CONFORME) and people living with HIV/AIDS (HAKUMANA). It is an 
honor to be part of this chain effect: keeping our businesses open and maintaining 
employment of our team, feeding our creativity, giving back to our community.  
 
Going forward I see artists and entrepreneurs pioneering the way through collaborative 
leadership as a way to give back, build livelihoods and strengthening communities through 
our creativity. 
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Africa:  

A focus on a prosperous continent, where divides are 
bridged, and leaders work across boundaries and borders to 
achieve a broader success. A new narrative for Africa. 
 
 

26. The African integration starter pack  
#AfCFTA #regionalintegration #Agenda2063 

 
Diana Owuor (Kenya) is a budding policy analyst and cofounder of S&D Writing Lab a Team 
lead Africa Young Trade Professionals Program. 
 

Africa is in dire need of a sound policy to navigate the next phase of development. Recognising 
her already conflicted budgets, it is tantamount that she puts in thinkers who have studied 
the subject matter at hand in a global context and present a sharpened approach towards 
uplifting her cities and the way of life of her people, with a resource sensitive approach.  
 
I believe we must create a think tank for regional integration efforts on the continent. We 
have a robust developmental space for attracting investment, including that of 
infrastructure, trade and urban development. Further we have opportunities to leverage the 
discontent with globalisation by marketing African nations as the better option when 
East/West conflict arises. We are positioned to become a more neutral center, bringing 
centered perspectives that are desirable in conducting international agreements. We can use 
such forums to promote African businesses and ensure flow of capital and goods in the 
continent from a more competitive position. Even if it fails to achieve what we think is 
possible, we'd be better off than before, from a negotiation perspective. 
 
 

27. Home-grown solutions for a reset of healthcare in Africa 
(a version of this perspective was first published in New African) 
#healthcare #panAfrican #narratives #innovation 

 

Yara Manuela Cumbi (Mozambique) is a Health Systems Analyst using multidisciplinary and 
collaborative approaches to achieve better health outcomes at local levels. She is committed 
to addressing gaps in the healthcare system by finding lasting public health solutions with 
beneficiaries in mind. She has worked across an array of public health projects including 
establishing a comprehensive approach to care for survivors of gender-based violence, 
evaluating Mozambique’s national tuberculosis program, HIV/AIDS primary healthcare, health 
research, human resources for health, supply chains for medical commodities, and more 
 
When the first rumbles of the pandemic indicated the potential of its destruction, many across 
the globe were left wondering what the effects would be globally. As Wuhan shut down, a 
global first, and then western countries like Italy fell into serious distress, the question on 
many experts’ minds was: what catastrophe is awaiting Africa? The reality was strikingly 
different from the predictions. Even accounting for the head start (many African countries had 

https://newafricanmagazine.com/25063/
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their first reported cases in March, one or two months later than those in Europe, North 
America, and Asia), the continent has seen better outcomes and fewer cases. Even with the 
recent spike in cases, the African country hit hardest is South Africa, which is at 16th place, 
having surpassed 1.2 million cases, but still behind countries in North America, Europe, and 
Latin America (as of January 15th 2021).  
 
Africa’s leaders have risen to the challenge, overcoming geographical, economic, and political 
barriers. There has been inter-continental coordination and collaboration that has been 
absent in past pandemics and through other crises; a continental task force was 
assembled. The solutions have been novel, taking countries' unique contexts and challenges 
into account: a year-old genomics start-up in Nigeria launched a sizeable fund to address the 
inadequate testing; researchers in Uganda developed a coronavirus test. What we see here is 
a break from the narrative that developing countries are dependent on developed countries 
for knowledge, solutions and resources. When Africans create their own solutions, the 
responses are more flexible and more appropriate for country responses. We must continue 
this trajectory by creating environments that foster and reward homegrown solutions. 
Scientific solutions to challenges in developing countries are being found by those from 
developing countries and can be used as an example the world over. 
 
 

28. Need for open data platforms 
#OpenData #Transparency #Accountability 

 

Felix Kariuki (Kenya) is a Programmes Director at Programme for Capacity Development in 
Africa. He promotes capacity building in South-to-South countries by creating initiatives that 
support data driven transformation actions. He works with policy institutions to support them 
to identify collaborative frameworks with private sector, development actors, researchers, and 
academia, to deliver evidence-based decision making.  

 
Africa lacks open data structures. Data is key to measuring and driving growth. Creation of 
better policies and implementation of the same is dependent on the existence of data. 
Collaboration across entities working on governance, social, economic and other policies is 
also enhanced with data availability. The lack of open data therefore results in the existence 
of poor policies, poor implementation, and poor outcomes. 
 
There is a need to build the capacity for shareable Open Data platforms. Everyday African 
leaders should be enablers of the same for progress to be achievable. Open data platforms 
would promote transparency, accountability, and active citizenry, mitigating corruption that 
is promoted by the lack of it. Mapping the vulnerable, underprivileged, and underserved 
would ensure creation of effective policies and implementation of precise interventions. Open 
data platforms would ensure that disparities are effectively addressed. This would promote 
equality in society, leveraging on the strengths for accelerated growth.  
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29. African leaders' minds are imprisoned. 
#Africanleaders #minds #financialfreedom #AfCTA 

 
Dr. Elizabeth Mary Okelo (Kenya) Founder, Kenya Women Finance Trust (KWFT) and Makini 
School Ltd, and Certified Mediator. Champion of women’s inclusion in all sectors, including 
government. Currently working on her memoirs to lift women up. 
 
The first thing African leaders need to do is to get themselves out of the prison that they have 
been locked in. Our minds and thinking have been interfered with. Our resources have been 
interfered with. We must go back and redefine ourselves, and find ourselves, and find our 
ways, and reclaim our identity. That is when we can be ourselves because at the moment, the 
system and the structures we are using are not African.  
 
As African leaders, we need to start with education because that is where our minds got 
completely brainwashed—where we lost ourselves. When we have proper education, it will 
enable us to think and to question some of the constructs that came through us, but were not 
by us, to confuse our faith, knowledge, and intuition. We have to be grounded in good 
education that frees our minds to think clearly and analyze situations, so that we can take our 
own predetermined actions. 
 
Once African leaders are free, they are able to concentrate on the things that they have always 
wanted to do. In addition, African leaders also need financial freedom. Part of my mission is 
to see that we support people to get to the level of financial freedom where they are 
financially comfortable to collectively pursue big, audacious goals for the continent like The 
African Continental Free Trade Area (AfCTA). When African leaders have money of their own, 
it lessens the temptation to be corrupt. Without independent money, we may never have a 
voice. 
 
 

30. Asserting Africa’s heroic narratives 
#Africa #Narratives #Women #Publishing 

  
Susan Wakhungu Githuku (Kenya) is a Kenya based author and publisher who has lived 
multiple lives as an economist, development sector leader and human capital management 
expert. She dreams of an Africa that recognizes its excellence and eschews mediocrity.  

 
In 2010, shortly after leaving the Coca-Cola Company where I had risen to be one of the Global 
Top 150 Leaders and where I had held several positions straddling multiple continents, I 
established a bespoke publishing company to shine a light on the contemporary African. There 
was a compulsion to enter and play in this space; to shape deliberately selected narratives as 
I felt them and to be unapologetic in my acknowledgment and celebration of the magnificence 
that I saw around me—a magnificence that seemed lost to those sojourners that had 
appointed themselves tellers of the African story.  
 
What lacked for me were accessible, inspirational, or well packaged accounts of the heroes 
and heroines that peopled my continent. Who was collating these chronicles? Who was 
showcasing them to a world that sought to determinedly ignore the resident prowess? In an 



24 
 

era where oral literature was dying, who would remember them and how? When the idea 
erupted it could not be extinguished. I obeyed and have embarked on the journey.  
 
Footprints Press is a woman-owned, independent publishing house specialising in producing 
photographic coffee table books on Africa. The publications cover a diverse slate of subjects 
with a primary focus on the contemporary African. All the published works are intended to 
provide a snapshot of societal progress and shape social consciousness as they stimulate 
helpful dialogue and debate. More like a montage, the creations are entire projects and can 
be likened to a child raised, loved, and owned by an entire village. Ubuntu! Bearing a 
distinctive appearance, the books are large, bold in colour, high quality and designed for 
aesthetic resonance. The most recent publication, a book on the runners of Kenya entitled, 
GOING THE DISTANCE, with a Foreword by Kenya’s President, Uhuru Kenyatta, is a testament 
to what Footprints Press exists to do: to present the continent’s citizens in their beauty and 
capability in a manner only a blood mother, brother and sister could do. When people ask me 
what I do, I say that I package nostalgia with a sunny face upturned to the glorious future that 
awaits Africa.  
 
 

31. ANTIDOTE: How our bodies remind us of who we are 
#hair #identity #selfcare 

 
Nereya Otieno (Kenya, South Africa, United States) is a writer, thinker, and creative 
strategist. She focuses on intercultural spaces and the ways in which music, food and the arts 
are forms of storytelling.  
 
Everything around me was uncertain. I felt like I was trying to plant roots in shifting ground, 
farming in wet sand. There was so much I could not control that I was beginning to lose faith 
in myself.  
 
So I dreadlocked my hair. 
 
I did it to force myself to bear witness to my own growth. I did it to invest in my own natural 
beauty. I did it as an exercise in patience. I did it to ensure my hands play a part in forming my 
image. I did it to turn my own self into a source of sweet anticipation. I did it to sharpen my 
awareness and understanding of the stages of becoming — that they cannot be skipped. I did 
it to remind myself that I — and they — get better with maturity. I did it to marvel at what my 
body is capable of.  
 
And now I do it to coax and draw stares and invite every living being in this world to marvel at 
me, too.  
 
Me, Black, African, Fierce Human, standing in my truth, beckoning the world to its own 
awakening and transforming… 
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